Галузь знань:       05   «Соціальні та поведінкові науки»

Спеціальність:    053 «Психологія»

Спеціалізація:            «Психологія»

Контрольна робота №2
з дисципліни «Іноземна мова»
2 курс 3 семестр
Методичні рекомендації до виконання контрольної роботи № 2
У 3 семестрі студенти виконують контрольну роботу № 2. Контрольна робота подана у 4 варіантах. Студент обирає варіант контрольної роботи відповідно до номеру у списку (1 – 1 варіант, 2 – 2 в., 3 – 3 в., 4 – 4 в., 5 – 1в., 6 – 2 в. і т.д.). Контрольна робота перевіряється викладачем лише у разі її реєстрації на кафедрі іноземної філології НН ГМІ НАУ (ауд. 8.1512).

Студент отримує позитивну оцінку у разі засвоєння навчального матеріалу, написання домашньої та аудиторної контрольної роботи, відвідання всіх практичних занять та активної роботи на заняттях. Якщо викладач виявить дві (або більше) однаково виконані контрольні роботи – такі роботи зараховуватися не будуть.  
Вимоги до оформлення домашньої контрольної роботи:

1. Обов’язкова титульна сторінка.

2. Шрифт – 14, міжрядковий інтервал – одинарний.
3. Завдання І – друкуєте спочатку англійський текст, потім переклад українською мовою.

4. У завданні ІІ необхідно скласти 5 різних видів запитань до тексту. Питання друкуються у стовпчик і нумеруються. 
5. Необхідно вивчити напам’ять усі слова та словосполучення, подані у таблиці у завданні ІІІ.
6. У завданні ІV необхідно скласти по одному реченню з кожним словом та словосполученням з таблиці (завдання ІІІ).
7. У завданні V необхідно подати розгорнуті відповіді на усі запитання.
V. 1

І. Translate the following text into Ukrainian.
Motivation is defined as the process that initiates, guides, and maintains goal-oriented behaviors. Motivation is what causes us to act, whether it is getting a glass of water to reduce thirst or reading a book to gain knowledge. It is the inner power that pushes you toward taking action and toward achievement. Motivation is powered by desire and ambition, and therefore, if they are absent, motivation is absent too.

Motivation involves the biological, emotional, social and cognitive forces that activate behavior. In everyday usage, the term motivation is frequently used to describe why a person does something.

For example, you might say that a student is so motivated to get into a clinical psychology program that she spends every night studying.

Components of Motivation

Anyone who has ever had a goal (like wanting to lose ten pounds or wanting to run a marathon) probably immediately realizes that simply having the desire to accomplish something is not enough. Achieving such a goal requires the ability to persist through obstacles and endurance to keep going in spite of difficulties.

There are three major components to motivation: activation, persistence and intensity.

Activation involves the decision to initiate a behavior, such as enrolling in a psychology class.

Persistence is the continued effort toward a goal even though obstacles may exist. An example of persistence would be taking more psychology courses in order to earn a degree although it requires a significant investment of time, energy and resources.

Intensity can be seen in the concentration and vigor that goes into pursuing a goal. For example, one student might coast by without much effort, while another student will study regularly, participate in discussions and take advantage of research opportunities outside of class. The first student lacks intensity, while the second pursues his educational goals with much greater intensity.

II. Make up 5 different types of questions to the text.
ІIІ. Memorize the following words and word combinations:

	motivation
	мотивація

	to maintain
	підтримувати

	behavior
	поведінка

	goal
	ціль, мета

	immediately
	негайно, одразу

	to realize
	усвідомлювати

	to achieve
	досягати

	persistence
	наполегливість

	intensity
	інтенсивність


	research
	дослідження


IV. Make up your own sentences with the words and word combinations from task III. 
V. Answer the questions:

1. Why is motivation important in our life?
2. What are the components of motivation?

3. Give your own example of persistence.  
V. 2
І. Translate the following text into Ukrainian
Intrinsic motivation refers to behavior that is driven by internal rewards. In other words, the motivation to engage in a behavior arises from within the individual because it is intrinsically rewarding. 

Consider for a moment your motivation for reading this article.

If you are reading it because you have an interest in psychology and simply want to know more about the topic of motivation, then you are acting based upon intrinsic motivation. If, however, you are reading this because you have to learn the information for a class so you can avoid getting a bad grade, then you are acting based upon extrinsic motivation.

When was the last time you did something just for the enjoyment of the activity itself? Some examples might include painting a picture, playing a game, writing a story, and reading a book.

When you pursue an activity simply for enjoyment, you are doing so doing so because you are intrinsically motivated. Your motivations for engaging in the behavior arise entirely for within rather than out of a desire to gain some type of external reward such as prizes, money or acclaim.

Of course, that isn't to say that intrinsically motivated behaviors are without their own rewards. Instead, these rewards involve creating positive emotions within the individual. Activities can generate such feelings when they give people a sense of meaning (like participating in volunteer or church events), a sense of progress (seeing that your work is accomplishing something positive), or competence (learning something new or becoming more skilled at a task).

Experts also suggest that people are more creative when they are intrinsically motivated. In work settings, productivity can be increased by using extrinsic rewards such as bonuses, but the actual quality of the work performed is influenced by intrinsic factors. If you are doing something that you find rewarding, interesting, and challenging, you are more likely to come up with novel ideas and creative solutions.
II. Make up 5 different types of questions to the text.
ІII. Memorize the following words and word combinations:
	motivation
	мотивація

	intrinsic motivation
	внутрішня мотивація

	behavior
	поведінка

	enjoyment
	задоволення, насолода

	reward
	винагорода

	creative
	творчий

	to influence
	впливати

	challenging
	складний



IV. Make up your own sentences with the words and word combinations from task III. 
V. Answer the questions:

1. Why is motivation important in our life?
2. Give your own example of intrinsic motivation.

3. What do experts say about intrinsic motivation? 
V. 3

І. Translate the following text into Ukrainian.
Extrinsic motivation refers to behavior that is driven by external rewards such as money, fame, grades, and praise. This type of motivation arises from outside the individual, as opposed to intrinsic motivation, which originates inside of the individual.

Think about your own motivation for reading this article. Are you trying to learn the material so that you can get a good grade in your psychology class?

This means that you are studying the material to gain external reinforcement (getting a good grade), which means that your behavior is extrinsically motivated.

When you want to get someone to do something, such as getting your kids to do their homework, what is the best way to motivate them? Many people might start by offering some type of reward like a special treat or toy. This is a great example of extrinsic motivation, since the behavior is motivated by a desire to gain an external reward. Unlike intrinsic motivation, which arises from within the individual, extrinsic motivation is focused purely on outside rewards.

Extrinsic Rewards and Motivation

Do extrinsic rewards increase motivation?

While offering rewards can increase motivation in some cases, researchers have also found that this is not always the case. In fact, offering excessive rewards can actually lead to a decrease in intrinsic motivation.

The tendency of extrinsic motivation to interfere with intrinsic motivation is known as the overjustification effect.

This involves a decrease in intrinsically motivated behaviors after the behavior is extrinsically rewarded and the reinforcement is subsequently discontinued. Extrinsic rewards can be an important tool in motivating behavior, but experts caution that they should be used with caution, especially with children. Extrinsic motivators are best applied in situations where people have little initial interest in performing the activity or in cases where basic skills are lacking, but these rewards should be kept small and should be tied directly to the performance of a specific behavior. Once some intrinsic interest has been generated and some essential skills have been established, the external motivators should be slowly phased out.
II. Make up 5 different types of questions to the text.
IІI. Memorize the following words and word combinations:

	motivation
	мотивація

	extrinsic motivation
	зовнішня мотивація

	reward
	винагорода

	intrinsic motivation
	внутрішня мотивація

	behavior
	поведінка

	external
	зовнішній

	skills
	навички, вміння

	subsequently
	згодом, потім, відповідно


IV. Make up your own sentences with the words and word combinations from task III. 
V. Answer the questions:

1. Why is motivation important in our life?
2. Give your own example of extrinsic motivation.

3. What is the overjustification effect?
V. 4

І. Translate the following text into Ukrainian
Extrinsic Vs. Intrinsic Motivation

Different types of motivation are frequently described as being either extrinsic or intrinsic. Extrinsic motivations are those that arise from outside of the individual and often involve rewards such as trophies, money, social recognition or praise. Intrinsic motivations are those that arise from within the individual, such as doing a complicated cross-word puzzle purely for the personal gratification of solving a problem.

What can you do to strengthen your motivation?

1. Set a goal. If you have a major goal, it would be a good idea if you split it into several minor goals, each small goal leading to your major goal. By dividing your goal into several, smaller goals, you will find it easier to motivate yourself, since you will not feel overwhelmed by the size of your goal and the things you have to do. This will also help you feel that the goal is more feasible, and easier to accomplish.

2. Understand that finishing what you start is important. Hammer into your mind that whatever you start you have to finish. Develop the habit of going to the finish line.

3. Socialize with achievers and people with similar interests or goals, since motivation and positive attitude are contagious. Associate with motivated people, who share your interests.

4. Never procrastinate anything. Procrastination leads to laziness, and laziness leads to lack of motivation.

5. Persistence, patience and not giving up, despite failure and difficulties, keep the flame of motivation burning.

6. Read about the subjects of your interest. This will keep your enthusiasm and ambition alive.

7. Constantly, affirm to yourself that you can, and will succeed.

8. Look at photos of things you want to get, achieve or do. This will strengthen your desire and make your subconscious mind work with you

9. Visualize your goals as achieved, adding a feeling of happiness and joy.

II. Make up 5 different types of questions to the text.
ІII. Memorize the following words and word combinations: 

	motivation
	мотивація

	extrinsic motivation
	зовнішня мотивація

	intrinsic motivation
	внутрішня мотивація

	frequently
	часто

	complicated
	складний

	procrastinate
	відкладати, баритися

	persistence
	наполегливість

	visualize
	уявити

	constantly
	постійно

	to give up
	здаватися


IV. Make up your own sentences with the words and word combinations from task III. 
V. Answer the questions:

1. Why is motivation important in our life?
2. What is the main difference between extrinsic and intrinsic motivation?
3. Why is in important to set goals to strengthen motivation?
