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INTEGRATING INTERCULTURAL COOPERATION INTO SPECIALISTS TRAINING FOR THE SECURITY AND DEFENCE SECTOR OF UKRAINE 

Language training of the personnel of the security and defense sector of Ukraine is a complex of coordinated, planned and consistent educational and training measures aimed at studying foreign languages by the personnel in the amount determined to be necessary for the performance of official duties, service (work), and education abroad. In this regard, the problem of language training of personnel in the context of general preparation for professional activities has now become of particular relevance. We do not discuss the importance of special military disciplines, but, at the same time, we believe that real professionals in the military art need to know foreign languages so that military specialists can operate a foreign language in everyday situations at the level that is as close to the level of the native speaker. E. Velychko believes that “... first of all, knowledge of the language is necessary not only in all types of intelligence in establishing communication with the local administration and the population, in conducting information promotion, decision of a number of other tasks, but also for servicemen to be able to navigate and act in unfamiliar circumstances” [2, p. 7]. In addition, we are sure that military personnel with fluent foreign languages will have more opportunities not only for successful professional activities but also for personal development. 
When considering the theoretical basis of the problem of organizing the language training of the Armed Forces of Ukraine personnel, we have found a paradoxical situation: on the one hand, there is a large number of studies that, to some extent, relate to the study of certain aspects of the problem, program documents focused on the implementation of new needs in the field of language training of the Armed Forces of Ukraine personnel. 
On the other hand, dealing with the problem of organizing language training of the Ukrainian Armed Forces personnel, we proceed from the provision that any knowledge has a valuable, cultural content when it is acquired (assimilated) by a person in the activity. Therefore, teaching foreign languages in the military establishments of the security and defence sector of Ukraine should be oriented on the development of abilities, assessment of the human world, and personality from the point of view of the subject of culture. As you know, the content of any education is culture. Organization of the military personnel language training envisages mastering a foreign language, that is, the part of the general culture that the servicemen learn in connection with the acquisition of a foreign language. As Y.I. Passov notes, a foreign language culture is a bit more than the knowledge and skills that provide communication with foreigners. This is, first of all, the ability to create an atmosphere of personal communication, the ability to conduct a dialogue of cultures, the recognition of the mentality of the people through their culture, upbringing respect to the people and their culture; the ability to realize that in personal communication aggressiveness and impatience to other people cannot have place; as well as development of individual rights on the basis of mastering a foreign language and culture, the desire of man to self-improvement and change. Thus, the goal of modern education is not just knowledge and skills, but above mentioned personality qualities. 

It is necessary to emphasize the importance of forming socio-cultural competence as an integral personal quality, which is necessary for any specialist today. But in the context of the military personnel language training, this problem, in our opinion, acquires a special importance, because it “allows a person on the basis of the reflexion of the existing system knowledge to determine their value advantages, on the basis of which to construct their behavior and relationships with partners in interaction, provide a constructive answer to problem situations in the “man – man” systems of relations, self-realizing in specific cultural and historical conditions of their own life. [4, с. 26]

Aspects of socio-cultural competence are as follows: political and social competence; cultural competence; communicative competence; competence related to the emergence of the information society; competence that involves the ability and desire to learn all life, to restore and improve the knowledge gained in relation to changing conditions, the necessity for development not only in professional but also in personal terms.

All of the above-mentioned aspects of socio-cultural competence are extremely important for all subjects of life, including military personnel, as they allow them to understand and predict their own behavior, consciously change it, build a constructive dialogue with their interaction partners.
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